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a retirement product for your company. AXA Equitable has been committed to

helping people build their financial futures since 1859.

NowPlanSM is a marketing name for AXA Equitable’s platform of materials on retirement planning
concepts. The goal of NowPlanSM is to empower employees with knowledge and information to help them
work toward a well-planned, fully-funded retirement.

The funding product for this plan is Retirement Gateway®, a group variable annuity contract issued by
AXA Equitable Life Insurance Company.

A group variable annuity is a long-term financial product designed for retirement purposes. In essence, a
group variable annuity is a contractual agreement in which payment(s) are made on behalf of retirement
plan participants to an insurance company, which agrees to pay out an income or a lump sum amount at
a later date to those participants. There are contract limitations and fees and charges associated with
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Withdrawals from annuities may also be subject to a contractual withdrawal charge. Please note that
federal law requires that amounts rolled over from another eligible retirement plan, e.g. a 403(b) or
401(k) plan, be tracked separately, since these amounts are subject to an additional 10% federal
income tax penalty if the participant is under age 59½. Contact a financial professional for costs and
complete details.
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Dear Town of Hanover Employee:

We are pleased to provide this enrollment book, which describes the features and benefits of the Town of
Hanover 457(b) Plan. Our plan is funded with a group variable annuity from AXA Equitable Life Insurance
Company. We chose AXA Equitable because of the wide variety of investment options they offer and the
many ways we believe they can help you make the most of your participation in the plan and save for a
financially secure retirement.

It’s important to start planning for retirement as soon as you can and Town of Hanover 457(b) Plan can help
in numerous ways:

• Contributions are funded with pre-tax dollars.

• Any earnings are tax-deferred, so they can potentially grow faster than if you saved the same amount
in a taxable account every year.

Town of Hanover 457(b) Plan also offers:

• A wide array of investment options to help you meet your investing objectives

• Easy access to investment information

• Ability to change your investment options at any time

• Automatic features that make building your retirement savings easy and convenient

• Plan loans (if your plan permits)

In the following pages, you’ll find an overview of the plan and learn the benefits of participating. To help you
choose investment options that match your investment objectives and tolerance for risk, we’ve included an
explanation of some basic investment concepts and a fund fact sheet on each investment option available
in the plan.

In addition to this book, you will have access to a knowledgeable financial professional who can answer your
questions and help guide you as you plan for your future. See the contact information section of this book for
more information.

We are committed to providing our employees with the best possible retirement plan. We hope that you will
take advantage of all the benefits the plan has to offer.

Sincerely,
Town of Hanover
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Contact Information

Easy Access To Your Account
For information about your plan, your specific
account, or to make changes in your account, you
can access a live Customer Service Representative
during business hours, or VRU and Online Account
Access anytime.

Live Customer Service Representative
Contact a Customer Service Representative at
(800) 528-0204 from 8:30 a.m. to 7 p.m. ET,
Monday–Thursday, and 8:30 a.m. to 5 p.m., ET, on
Friday. (Available in English and Spanish.)

Automated Customer Service
VRU is available 24/7 at (866) 440-5980. VRU
speech recognition technology (available in English
and Spanish) enables you to speak commands
instead of touching keys. It can even be set up to
recognize your own voice!

With our VRU service you can:
• Learn about your investment options

• Obtain daily unit values for each investment option

• Confirm the number of units held in your
investment options

• Access your current allocation percentages

• Change allocations for future contributions

• Make transfers among investment options

• Hear your current account value

• Request printed information

• Change your PIN*

VRU Menu Options
VRU uses the latest technology in speech
recognition. However, you can choose to enter the
touch-tone mode by pressing # when prompted at
the beginning of the call.

 

 

 

 

Online Account Access
Visit www.axa.com and click on “Register for Online
Account Access.” Soon after your plan’s
implementation with AXA Equitable’s Retirement
Gateway®, you will receive a letter with your
certificate/policy number. You can log into Online
Account Access using your certificate/policy
number and enroll.

Online enrollment enables you to:
• Set your investment allocations

• Elect your deferral percentage

• Request or confirm a password

• Verify the following:

– Last Name – Date of Birth 
– Social Security Number – E-mail Address 

Visit www.axa.com and click on “My Accounts” as
often as you like to access your account
information. Log on and check it out today. It’s an
easy, secure and convenient way to keep in touch
with your money.

AXA Equitable’s website also offers:
• Investor education

• Stock market analysis tools

• Calculators to help plan your finances

• The ability to e-mail Customer Service

Contact your Plan Administrator for forms not
available in this book. You may also contact your
local financial professional for additional
information.

Anthony Silva
(781) 237-8317
anthony.silva@axa-advisors.com

*The first time you call, enter the last four digits of your
Social Security number. The system will then prompt you to
create your own four-digit PIN. Please note that this PIN is
different from the password you will create for website
access. 
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Your employer has selected AXA Equitable’s group variable deferred annuity, Retirement
Gateway®, as a funding option for its 457(b) employee deferred compensation (EDC) plan. The
following highlights are a brief overview of a governmental employer 457(b) plan and the key
features of the Retirement Gateway program. Some features described below may not be
available under your employer’s 457(b) plan (“the plan”). Please speak with your employer or
financial professional for additional information.

Salary Deferral Limits
The maximum amount you can contribute to a 457(b) plan each year is 100% of your pay or the
annual Internal Revenue Service (IRS) limit of $18,000 for 2016, whichever is less.

If the plan permits, and you are age 50 or older, you may also contribute an additional catch-up
contribution of up to $6,000 for 2016.

If the plan permits, you may be able to designate all or part of your contributions as “Roth”
contributions. Unlike regular pre-tax contributions, Roth after-tax contributions offer the
potential for tax-free distributions of contributions and any earnings on these contributions, if
certain requirements are met.

Investment Options
The Retirement Gateway® program offers a diverse selection of investment options for various
investor types. Based on your retirement planning needs and risk tolerance, you can select from
a wide range of investment options that may include:

• Asset Allocation Portfolios

• Target Date Allocation Portfolios

• An array of variable investment options that cover all asset classes and investing styles

• Guaranteed Interest Option (GIO) or Stable Value Fund

Investment options available under Retirement Gateway® are selected by your employer.

Retirement Gateway® Program Features
See your Retirement Gateway® program summary for details.

• Transfers among investment options (may be subject to restrictions)

• Asset Rebalancing

• Loans

retirement plan profile
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• Systematic Withdrawal Option

Some features may not be available under your employer’s plan.

Accessing Your Money
Distributions under a governmental employer 457(b) plan are generally not available unless you no longer
work for the sponsoring employer, have an unforeseeable emergency, or reach age 70½. Loans, if permitted
under the plan, offer an alternate way to access your money before retirement. (Loans are subject to federal
rules and plan limits. Other limitations and restrictions may apply. Check with your financial professional for
details.)

Tax Treatment of Distributions
Money distributed from a governmental 457(b) plan is generally taxed as ordinary income in the year the
distribution occurs. In some cases, all or a portion of the distribution may qualify for special tax treatment.

For example, if you take a “qualified distribution” from the designated Roth account, you may withdraw
such amounts from the plan completely tax-free. A “qualified distribution” is a distribution after a five year
period, for a distribution event stated in the plan. Speak to your financial professional for details on the
requirements for a qualified distribution. All or a portion of the distribution may be rolled over into an IRA or
another qualified plan, if permitted, to defer taxes until a later date. Information regarding your distribution
options and tax consequences will be provided to you prior to distribution.

Please note that federal law requires that amounts rolled over from another eligible retirement plan, e.g., a
403(b) or 401(k) plan, be tracked separately, since distribution of these amounts are subject to an
additional 10% federal income tax penalty if you are under age 59½. Consult with your tax advisor if you
have questions. 

Account Information
As a participant, you will have access to a full complement of communications about the activity of your
account that can help you make informed decisions. Account notices and statements, reports, and related
notices are generally available online.

In addition, you will have the ability to check your account online or by phone:

• Visit www.axa.com

• Call the Voice Response Unit (VRU) at (866) 440-5980. The VRU speech recognition technology enables
you to speak commands instead of touching keys. It is available 24/7 in English and Spanish.
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ePresentation of Participant Statement
Your quarterly Statement of Retirement Account will be posted to your online plan account at www.axa.com
within 7 business days from the end of each calendar quarter. You can view the current and prior
statements at any time. If you want to receive a paper copy of your quarterly plan benefit statements via
U.S. Mail for no additional charge, you may change your election in your online plan account on the web site
above or contact a Customer Service Representative at (800) 528-0204, Option 1.

How to Get Started
Your enrollment kit contains all the materials you need to get your future in focus. Just complete the
required forms and return them today.

 

Because the funding product for the plan is Retirement Gateway® 457(b), a group variable annuity contract,
you should be aware that such annuities do not provide tax deferral benefits beyond those already provided
by the Internal Revenue Code. Before purchasing, you should consider whether its features and benefits
beyond tax deferral meet your needs and goals. You may also want to consider the relative features,
benefits and cost of this annuity with any other investment that you may use in connection with your
retirement plan or arrangement.

• Contact a Customer Service Representative at (800) 528-0204 from 8:30 a.m. to 7 p.m. ET,
Monday–Thursday, and 8:30 a.m. to 5 p.m., ET, on Friday. (Available in English and Spanish.)
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This Investor Profile is only intended for use in conjunction with Momentum Series, Retirement Strategies or 
Retirement Gateway Group Variable Annuity products.

Constructing a portfolio with the proper asset allocation to fit your risk profile and time horizon is 
one of the most important decisions an investor can make to give themselves the best opportunity 
to reach their investment goals. However, a relationship between risk and return exists and 
investors need to recognize this trade-off - typically higher returns result in higher risk. The 
following investor profile questionnaire is designed to help measure your capacity (time horizon) 
and willingness (risk aversion) to take on risk. Once these factors are assessed, a recommended 
asset class allocation portfolio is provided to help you meet your investment goals.

Part I: Respond to the following questions and total your response scores below to determine your Risk Profile.

Question Answer Response Score

1.  When it comes to investing, I would describe my 
level of knowledge regarding investment terms 
and experience investing my own assets as:

a. No experience 
b. Novice 
c. Intermediate
d. Experienced

a
b
c
d

1
2
4
6

2.  How would you describe your tolerance for the 
value of your investments going down?

a. None, losing value in my portfolio would be very upsetting 
b.  Low, will accept low level of risk and potential for my portfolio to lose 

value in order to have the ability for a small level of growth. 
c.  Moderate, will accept some risk and potential for my portfolio to lose 

value in order to have the ability to gain a moderate level of growth.
d.  High, will accept high risk and an increased potential for my portfolio to 

go down in order to potentially achieve larger gains.

a
b 

c 

d

1
2 

5 

8

3.  Which of the following best describes how 
often you review your investments for potential 
reallocation:

a. Never
b. Annually
c. Quarterly
d. At least monthly

a
b
c
d

1
2
4
6

4.  How do you expect your total income and 
investment earnings today to change over the 
next ten years?

a. Decline
b. Unchanged
c. Modest Improvement
d. Significant Improvement

a
b
c
d

1
2
4
6

Risk Score (Questions 1-4)

5.  When are you planning to retire? a. Almost There (less than 5 years)
b.  Nearing (5-15 years)
c. Not yet (16-25 years)
d.  Distant (more than 25 years)

a
b
c
d

1
2
3
4

Time Horizon Score

asset allocation investor 
profile questionnaire
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Part II: Use your Risk Score and Time Horizon Score to find your Risk Profile in the table below. 

Time Horizon Score

Risk Score 1 2 3 4

4-8 Conservative Conservative Conservative Moderate

9-13 Conservative Moderate Moderate Moderate

14-19 Conservative Moderate Moderate Aggressive Moderate Aggressive

20-26 Moderate Moderate Aggressive Moderate Aggressive Aggressive

The Asset Allocation Investor Profile Questionnaire presented is available through an agreement between Wilshire Associates 
Incorporated (“Wilshire®”) and AXA Financial, Inc. (“AXA”).

This questionnaire is intended to help you determine your general attitudes toward investment risk, and the results should not be 
viewed as investment advice by Wilshire or AXA. The responses and the results of this questionnaire should be used only in the context 
of an expanded investment profile performed with your financial professional, which may factor in a broader range of questions. Other 
factors that impact your investment decisions may include personal income level and number of dependents, among other things. 

Wilshire does not endorse and/or recommend any specific financial product or service that may be used in conjunction with the 
asset allocation models that are presented. 

Wilshire is not affiliated with AXA and its family of companies.

Additionally, this Questionnaire should not be viewed as investment advice or any solicitation on behalf of or by AXA Distributors, LLC.

14%

4%

7%

70%

5%

38%11%

21%

28% 2%

28%8%

14%

45%

5%

49%14%

27%

10%
0%

Part III: Asset Allocation Models

Conservative Allocation — seeks to provide current income 
and some capital appreciation.

Moderate Aggressive Allocation — seeks to provide capital 
appreciation and a low to moderate level of current income.

Moderate Allocation — seeks to provide current income and 
low to moderate capital appreciation.

Aggressive Allocation — seeks to provide capital appreciation 
and some current income.

U.S. Large Cap U.S. Small Cap International Equity Fixed Income Cash
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Your Investment Options
Learning a few key investing basics can give you the foundation for making the right investment 
decisions. Keep in mind that the types of investment options that make up your portfolio when 
you join the plan may not be the same ones that are in your portfolio when you’re ready to retire. 
That’s because the most appropriate investment options for you depend on how comfortable you 
are with investment risk, how many years you have until retirement, and what you have saved so 
far versus how much you need to retire comfortably. The answers to those questions will change 
over time, so you’ll need to revisit your investment choices periodically. 

To help you get started with your initial investment choices, on the next few pages you’ll find: 

• An overview of investing basics, 

• A retirement savings worksheet to help you determine your contribution amount,

•  An asset allocation risk tolerance questionnaire that helps you identify the types of options 
you may be most comfortable with, and 

• Investment option fact sheets that give you more detail about each available option.

Investing Basics
Your retirement plan investment options generally fall within three categories—stocks, bonds,  
and short-term or cash. 

Stocks represent ownership in a company. Stocks generally are considered the riskiest type of 
investment because their value continually rises and falls with changing economic and financial 
market conditions. Despite the risk, stocks historically have had higher returns than other types 
of investments. They often are categorized by company location (domestic or foreign) and size or 
market capitalization (small, mid, and large cap).

Bonds are debt instruments — or IOUs — issued by governments, government agencies, and 
corporations that want to raise money to fund projects or expansion. They generally provide 
relatively steady interest income, but their value does rise and fall as overall interest rates and 
market conditions change. Most bonds in retirement savings plans are low-to-moderate risk 
options. However, certain types of bonds, such as foreign and high-yield bonds, have higher levels 
of risk associated with them. Historically, bonds have provided higher returns than short-term 
investments, and less volatility than stocks. 

choosing an 
investment strategy
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Cash equivalents/guaranteed income options generally provide a relatively stable and predictable rate 
of return. They typically are the lowest-risk investment options available in most retirement savings plans. 
However, historically their returns have been lower on average than those of bonds or stocks.

The Relationship of Risk and Return
Based on investment return patterns dating back to 1926, there is a historical relationship between the risk 
associated with different investment types and their average long-term performance. Higher-risk investments 
have, over the long run, tended to provide higher returns. Of course, there is no guarantee that investments 
will perform in the future as they have in the past. Investments can decline in value at any time. You can lose 
money. 

As asset classes go, stocks have the highest level of risk, and the highest level of potential return. Short-
term investments have the lowest risk and lowest potential return and bonds fall in the middle.

If you’re not sure what level of risk you’re comfortable with, complete the Asset Allocation Risk Tolerance 
Questionnaire included in this enrollment book.

More Conservative

More Risk

More Aggressive

International, Small/Mid Cap 
and Sector/Specialty Portfolios

Cash Equivalents/Guaranteed 
Interest Option

Asset Allocation Portfolios

Target Date Funds

High Yield

Large Cap

Investment Grade Bonds

GE-60612
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retirement savings 
worksheet

You now have a better understanding of why it’s important to start saving for your retirement, 
but you’re probably wondering how much you’ll need to save in order to maintain your desired 
lifestyle. When determining the amount, it’s important to reflect on your current situation and your 
future goals. To help you, we have provided a Retirement Savings Worksheet. This worksheet will 
help you: 

•  Estimate your total retirement income needs and then review the income sources you already 
have in place, such as Social Security.

•  Calculate how much additional income is needed from your retirement plan. 
•  Calculate the dollar amount you should be contributing each month so that plan investments 

can potentially generate the needed level of income when you retire.

Now’s the time to estimate how much retirement income you may need — and how much to 
save to address that goal. Fill out each item on the worksheet to estimate your own needs.
(Use the example in the left column as a guide in completing the worksheet. This example assumes a person is age 35 with 30 years 
to retirement, with a current income of $30,000 and a retirement plan/IRA balance of $2,000.)

Question Example You

1.  What you’ll need each year during 
retirement.

(Typically 70% of your current annual income. 
Example: $30,000 times 70%.)

$21,000 $

2.  Subtract the total income you expect 
to receive annually from:

$12,000 $

Married couples: enter the lower-earning spouse’s benefit or 50% of the higher-
earning spouse’s benefit, whichever is higher. For a more personalized estimate, enter 
the appropriate benefit amount from your Social Security Statement from the Social 
Security Administration (1-800-772-1213, www.ssa.gov).

B.  Traditional employer pension  
A plan that pays a set dollar amount for life,  
where the dollar amount depends on salary and 
years of service (in today’s dollars).

$0 $

C.  Part-time income $0 $

D.  Other $0 $

E. Add 2A, 2B, 2C and 2D ($12,000) $

F.  TOTAL (SUBTRACT 2E from 1) 
This is how much you will need to make up for each 
retirement year.

$9,000 $

A. Social Security

If you make Enter

under $25,000 $8,000

Between  
$25,000–$40,000 $12,000

Over $40,000 $14,000

–

–

–
–

–

–

–
–

Example
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Question Example You

3.  Determine how much you’ll need to 
save: (Multiply 2F by the factor to 
the right.) 

 (Assuming a 3% rate of return after 
inflation, you’ll live to age 87, and 
you’ll start to receive Social Security 
benefits at age 65.)

 $147,600 $

4.   If you expect to retire before age 65: 
(Multiply your Social Security benefit 
from line 2A by the factor below.)

$0 $

5.   Total additional savings needed  
at retirement: 
(Multiply your savings to date by 
the factor below. This includes, for 
instance, money accumulated in a 
401(k), IRA or similar retirement plan. 
Example: $2,000 times 2.4.)

$4,800 $

Total additional savings needed at retirement 
Add amounts in (3) and (4). Subtract amount in (5).

$142,800 $

6.   Determine the annual amount you’ll  
need to save: 
(Multiply the total additional savings 
amount needed at retirement from  
(5) above by the factor below.  
Example: $142,800 times .020.)

$2,856/ 
year

$ 

7.    Determine the monthly amount you’ll  
need to save:

(Divide answer from (6) above by 12.  
Example: $2,856 divided by 12.)

$238/
month

$ 

This worksheet provides a rough estimate of what you will need to save to fund your retirement needs. It provides an approximation of 
projected Social Security benefits and earnings assumptions on savings. It also reflects today’s dollars; therefore, you will need to 
recalculate your retirement needs annually and as your salary and circumstances change. You may want to consider doing further 
analysis, either by using a more detailed worksheet or computer software or with the assistance of a financial professional. Actual 
results will vary.

Source: Employee Benefits Research Institute/Social Security Administration, 2010.

Age you expect to retire: Your factor is:

55 21.0

60 18.9

65 16.4

70 13.6

If you want to retire in: Your factor is:

10 years 1.3

15 years 1.6

20 years 1.8

25 years 2.1

30 years 2.4

35 years 2.8

40 years 3.3

If you want to retire in: Your factor is:

10 years .085

15 years .052

20 years .036

25 years .027

30 years .020

35 years .016

40 years .013

Age you expect to retire: Your factor is:

55 8.8

60 4.7

+

–

–

–

–

+

–

–

–

–

Example

Example

Example
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This worksheet will help you plan your retirement program’s asset allocations based on your individual investment
profile.

The chart below includes all of the investment options available under the employer’s plan.

• Transfer the asset class percentages from the asset allocation model that you have chosen to the chart below.

• Divide the asset class percentages (whole numbers only) among the investment options of your choice.
 

 

Other
AMERICAN FUNDS AMCAP R2 __________________________
AMERICAN FUNDS AMERICAN MUTUAL R2 __________________________
AMERICAN FUNDS FUNDAMENTAL INVS R2 __________________________
AMERICAN FUNDS NEW WORLD R2 __________________________
BLACKROCK EQUITY DIVIDEND R __________________________
EQ / EQUITY 500 INDEX __________________________
EQ / GAMCO SMALL COMPANY VALUE __________________________
EQ / WELLS FARGO OMEGA GROWTH __________________________
FRANKLIN RISING DIVIDENDS R __________________________
INVESCO INTERNATIONAL GROWTH R __________________________
JANUS TRITON R __________________________
MFS GROWTH FUND R __________________________
MFS INTERNATIONAL VALUE R1 __________________________
MFS MID CAP VALUE R1 __________________________
NEUBERGER BERMAN MID CAP GROWTH R3 __________________________
NEUBERGER BERMAN SOCIALLY RESP R3 __________________________
OPPENHEIMER GLOBAL OPPORTUNITIES R __________________________
OPPENHEIMER INTERNATIONAL DIVERSIFIED R __________________________
PIMCO VIT REAL RETURN __________________________
PIMCO VIT TOTAL RETURN __________________________
PRUDENTIAL JENNISON GROWTH R __________________________

Cash Equivalents
EQ / MONEY MARKET __________________________
RG GUARANTEED INTEREST OPTION __________________________

High Yield Bonds
IVY FUNDS VIP HIGH INCOME __________________________

Specialty
DEUTSCHE SELECT ALTERNATIVE ALLOCATION R __________________________
INVESCO GLOBAL REAL ESTATE R __________________________
PRUDENTIAL JENNISON NATURAL RESOURCES R __________________________

Asset Allocation
BLACKROCK GLOBAL ALLOCATION R __________________________
LORD ABBETT DIV INCOME STRATEGY R3 __________________________
MFS GROWTH ALLOCATION R __________________________
T. ROWE PRICE RETIREMENT 2005 R __________________________
T. ROWE PRICE RETIREMENT 2010 R __________________________
T. ROWE PRICE RETIREMENT 2015 R __________________________
T. ROWE PRICE RETIREMENT 2020 R __________________________
T. ROWE PRICE RETIREMENT 2025 R __________________________
T. ROWE PRICE RETIREMENT 2030 R __________________________
T. ROWE PRICE RETIREMENT 2035 R __________________________
T. ROWE PRICE RETIREMENT 2040 R __________________________
T. ROWE PRICE RETIREMENT 2045 R __________________________
T. ROWE PRICE RETIREMENT 2050 R __________________________
T. ROWE PRICE RETIREMENT 2055 R __________________________

Asset Allocation Worksheet

Asset Class/Investment Option                                   Asset Class % Investment Option %
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Total 100 % 100 %
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Guaranteed Interest Option 
  
 
 
 
 Asset Class: Guaranteed Accounts 
 
 
 
Contributions to the Guaranteed Interest Option (“GIO”) become part of AXA Equitable’s General 
Account. These funds are accumulated at a guaranteed fixed rate of interest. 
 
Guarantees:* 
At the beginning of each month, AXA Equitable will set a minimum guaranteed interest rate for 
the GIO for that month. The monthly minimum guaranteed interest rate will never be less than the 
minimum guaranteed interest rate stated in the Retirement GatewaySM contract. 
 
Interest Crediting Method: 
Interest is credited to each Retirement GatewaySM Participant’s Retirement Account Value, and is 
compounded daily, at an effective annual rate that equals the current guaranteed interest rate, 
from the date contributions are received at AXA Equitable’s Processing Office. 
 
Transfer Restrictions: 
If your Employer elects to fund your plan with the Guaranteed Interest Option and any of the 
Restricted Investment Options (refer to your employer to see if the plan offers any Restricted 
Investment Options), the maximum amount that may be transferred from the Guaranteed Interest 
Option to any other variable investment option during a “transfer period” is the greater of (i) and 
(ii) below: 
 
(i) 25% of the amount you had in the Guaranteed Interest Option as of the last Business Day 

of the calendar year immediately preceding the current calendar quarter, or 

(ii) the total of all amounts that you transferred out of the Guaranteed Interest Option during 
the same immediately preceding calendar year. 

 
From time to time we may remove certain restrictions that apply to your investment method. If we 
do so we will tell you. We will also tell you at least 45 days in advance of the date that we intend 
to reimpose the transfer restrictions. When we reimpose the transfer restrictions that apply to 
your investment method, amounts that are in any investment options that are not available under 
your investment method can remain in these options, but you will not be permitted to allocate new 
contributions or make additional transfers (including through our rebalancing program) into these 
options.  

 
A Transfer Period is the calendar quarter in which the transfer request is made and the preceding 
three calendar quarters. Generally, this means that new Participants will not be able to transfer 
funds out of the Guaranteed Interest Option during the first calendar year of their Participation 
under the Contract. 
 

*Guarantees are based on the claims-paying ability of AXA Equitable Life Insurance Company (NY, NY). 

GE 98145 (12/14)(exp.12/16) 
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When used as supplemental sales literature, the Investment
Profile for this portfolio must be preceded or accompanied by
the appropriate AXA Equitable or MONY variable annuity or
variable life current prospectus, as well as these disclosure
pages. Portfolio statistics and rankings are subject to change
and have not been adjusted for insurance-related charges
and expenses associated with the life insurance policies or
variable annuity contracts. Certain AXA Equitable and MONY
products may offer portfolio share classes that are different
than those reported in this Investment Profile and could have
rankings that are higher or lower than those shown.

AXA Equitable contracts Morningstar Inc., for a fee, as a
third-party advisor to produce this Investment Profile. In this
capacity, Morningstar independently provides analysis on the
underlying investment options for AXA Equitable. AXA
Equitable and its affiliates have not independently verified
this information.

"Volatility Managed" indicates the portfolio employs specific
strategies that aim to deliver better risk-ajusted returns.

Morningstar Rating™
Often simply called the Star Rating, the Morningstar Rating
brings performance (returns) and risk together into one
evaluation. To determine a portfolio's star rating for a given
time period (three, five, or 10 years), the portfolio's
risk-adjusted return is plotted on a bell curve: If the portfolio
scores in the top 10% of its category, it receives 5 stars
(Highest); if it falls in the next 22.5% it receives 4 stars
(Above Average); a place in the middle 35% earns 3 stars
(Average); those lower still, in the next 22.5%, receive 2
stars (Below Average); and the bottom 10% get only 1 star
(Lowest). The Overall Morningstar Rating is a weighted
average of the available three-, five-, and 10-year ratings.

Morningstar provides adjusted historical returns and an
Extended Performance Rating for some underlying portfolios
in its universe. This means that any share class that doesn't
have a 1, 3-, 5-, or 10-year performance history may receive a
hypothetical Morningstar Rating based on the oldest
surviving share class of the portfolio. First, Morningstar
computes the portfolios' new return stream by appending an
adjusted return history of the oldest share class. Next, the
Extended Performance Rating is determined by comparing
the adjusted-historical returns to the current underlying
portfolio universe to identify placement in the bell curve used
to assign the Morningstar Rating. Past performance is no
guarantee of future results.

Morningstar Return
This statistic is a measurement of a portfolio's excess return
over a risk-free rate (the return of the 90-day Treasury bill),
after adjusting for all applicable loads and sales charges. In
each Morningstar Category, the top 10% of portfolios earn a
High Morningstar Return, the next 22.5% Above Average,
the middle 35% Average, the next 22.5% Below Average,
and the bottom 10% Low. Morningstar Return is measured
for up to three time periods (three-, five-, and 10-years).
These separate measures are then weighted and averaged to
produce an overall measure for the portfolio. Portfolios with
less than three years of performance history are not rated.

Morningstar Risk
This statistic evaluates the variations in a portfolio's monthly
returns, with an emphasis on downside variations. In each
Morningstar Category, the 10% of portfolios with the lowest
measured risk are described as Low Risk, the next 22.5%
Below Average, the middle 35% Average, the next 22.5%
Above Average, and the top 10% High. Morningstar Risk is
measured for up to three time periods (three-, five-, and
10-years). These separate measures are then weighted and
averaged to produce an overall measure for the portfolio.
Portfolios with less than three years of performance history
are not rated.

Risk Measures and Statistics
Morningstar chooses the applicable benchmark for
computing the risk measures and statistics. This index may
differ from the benchmark index or the indices in the
underlying prospectus. The index is an unmanaged portfolio
of specified securities and does not reflect any expenses. It
is not possible to invest directly in an index.

Standard Deviation: Standard deviation is a statistical
measure of the volatility of the portfolio's returns.

Beta: Beta is a measure of a portfolio's sensitivity to market
movements. A portfolio with a beta greater than 1 is more
volatile than the market, and a portfolio with a beta less than
1 is less volatile than the market.

Sharpe Ratio: Sharpe ratio uses standard deviation and
excess return to determine reward per unit of risk.

Alpha: Alpha measures the difference between a portfolio's
actual returns and its expected performance, given its level
of risk (as measured by beta).

R-squared: R-squared reflects the percentage of a portfolio's
movements that are explained by movements in its
benchmark index, showing the degree of correlation between
the portfolio and the benchmark.

Income Ratio: Income ratio reveals the percentage of current
income earned per share. The income ratio can be used as a
gauge of how much of the total return comes from income.

Information Ratio: Information Ratio is a risk-adjusted
performance measure. The information ratio is a special
version of the Sharpe Ratio in that the benchmark doesn't
have to be the risk-free rate.

Price/Earnings (P/E) Ratio: Price/Earnings Ratio is a stock's
current price divided by the company's trailing 12-month
earnings per share.

Price/Book (P/B) Ratio: Price/Book Ratio is the weighted
average of the price/book ratios of all the stocks in a
portfolio.

Price/Cash (P/C) Ratio: Price/Cash Ratio represents the
weighted average of the price/cash flow ratios of the stocks
in a portfolio.

Geometric Average Cap (GeoAvgCap): Geometric Average
Cap is the geometric mean of the market capitalization for all
of the stocks the portfolio owned.

Volatility Analysis
Morningstar Volatility Rank is an investment's 3-year
standard deviation overall percentile rank within its US
open-end, variable annuity/variable life fund, or variable
annuity/variable life subaccount universe. The investment
with the lowest standard deviation receives a rank of 1. We
then classify investment portfolios as having one of three
volatility levels relative to all types of mutual funds: Low,
Moderate, and High. Investments with wider ranges of
returns are labeled "high", as they are considered riskier than
"low" volatility investments, which have had smaller ranges
of returns. We also show where the portfolio's category
lands. For portfolios that haven't been in existence for three
years, we simply show the category average.

Morningstar Style Box™
The Morningstar Style Box reveals a fund's investment
strategy as of the date noted on this report. For equity funds
the vertical axis shows the market capitalization of the long
stocks owned and the horizontal axis shows investment style
(value, blend, or growth).

For fixed-income funds, the vertical axis shows the credit
quality of the long bonds owned and the horizontal axis
shows interest rate sensitivity as measured by a bond's
effective duration.

Morningstar seeks credit rating information from fund
companies on a periodic basis (e.g., quarterly). In compiling
credit rating information Morningstar accepts credit ratings
reported by fund companies that have been issued by all
Nationally Recognized Statistical Rating Organizations
(NRSROs). For a list of all NRSROs, please visit
http://www.sec.gov/divisions/marketreg/ratingagency.htm.
Additionally, Morningstar accepts foreign credit ratings from
widely recognized or registered rating agencies. If two rating
organizations/agencies have rated a security, fund
companies are to report the lower rating; if three or more
organizations/agencies have rated a security, fund
companies are to report the median rating, and in cases
where there are more than two organization/agency ratings
and a median rating does not exist, fund companies are to
use the lower of the two middle ratings. PLEASE NOTE:
Morningstar, Inc. is not itself an NRSRO nor does it issue a
credit rating on the fund. An NRSRO or rating agency ratings
can change from time-to-time.

For credit quality, Morningstar combines the credit rating
information provided by the fund companies with an average
default rate calculation to come up with a weighted-average
credit quality. The weighted-average credit quality is
currently a letter that roughly corresponds to the scale used
by a leading NRSRO. Bond funds are assigned a style box
placement of "low", "medium", or "high" based on their
average credit quality. Funds with a low credit quality are
those whose weighted-average credit quality is determined
to be less than "BBB-"; medium are those less than "AA-",
but greater or equal to "BBB-"; and high are those with a

Disclosure

Variable Products: Are not a deposit of any Bank . Are not FDIC insured . Are not insured by Any Federal Government Agency . Are not guaranteed By Any
Bank or Savings Association . May Go Down in Value

©2012 Morningstar, Inc., Morningstar Investment Profiles™ 312-696-6000. All rights reserved. The information contained herein: (1) is proprietary to Morningstar and/or its content providers; (2) may
not be copied or distributed and (3) is not warranted to be accurate, complete or timely. Neither Morningstar nor its content providers are responsible for any damages or losses arising from any use
of information. Past performance is no guarantee of future performance. Visit our investment website at www.morningstar.com.
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weighted-average credit quality of "AA-" or higher. When
classifying a bond portfolio, Morningstar first maps the
NRSRO credit ratings of the underlying holdings to their
respective default rates (as determined by Morningstar's
analysis of actual historical default rates). Morningstar then
averages these default rates to determine the average
default rate for the entire bond fund. Finally, Morningstar
maps this average default rate to its corresponding credit
rating along a convex curve.

For interest-rate sensitivity, Morningstar obtains from fund
companies the average effective duration. Generally,
Morningstar classifies a fixed-income fund's interest-rate
sensitivity based on the effective duration of the Morningstar
Core Bond Index (MCBI), which is currently three years. The
classification of Limited will be assigned to those funds
whose average effective duration is between 25% to 75% of
MCBI's average effective duration; funds whose average
effective duration is between 75% to 125% of the MCBI will
be classified as Moderate; and those that are at 125% or
greater of the average effective duration of the MCBI will be
classified as Extensive. For municipal bond funds,
Morningstar also obtains from fund companies the average
effective duration. In these cases static breakpoints are
utilized. These breakpoints are as follows: (i) Limited: 4.5
years or less; (ii) Moderate: more than 4.5 years but less than
7 years; and (iii) Extensive: more than 7 years. In addition, for
non-US taxable and non-US domiciled fixed income funds
static duration breakpoints are used: (i) Limited: less than or
equal to 3.5 years; (ii) Moderate: greater than 3.5 and less
than equal to 6 years; (iii) Extensive: greater than 6 years.

Credit Analysis
Ratings data provided to Morningstar reflect ratings
assigned by one of the Nationally Recognized Statistical
Rating Organizations (NRSRO). Bonds not rated by an NRSRO
are included in the not rated (NR) category. Bonds with
multiple ratings are classified according to the Barclays
Capital Global Family of Indices ratings rules (i.e. Lowest
rating used for bonds with two ratings. Middle rating used
for bonds with more than two ratings.)

Investment Risk
Asset Allocation Portfolios: Portfolios that seek to
accomplish dual goals of income and capital appreciation by
investing in a variety of securities in different asset classes.
Many of these portfolios are structured as a "fund of funds"
which is a portfolio that specializes in buying shares of other
portfolios rather than individual securities. The "fund of
funds" structure may have higher costs than if you invested
directly in the underlying portfolios.

Credit Risk: Certain investments may involve credit risk.
Credit risk is the risk that the issuer or the guarantor of a
fixed income security, or the counterparty to a derivatives
contract, repurchase agreement, loan of portfolio securities
or other transaction, is unable or unwilling, or is perceived
(whether by market participants, ratings agencies, pricing
services or otherwise) as unable or unwilling, to make timely
principal and/or interest payments, or otherwise honor its
obligations.

Derivatives Risk: Derivatives are subject to a number of risk
such as leverage risk, liquidity risk, interest rate risk, market
risk, credit risk and also involve the risk of mispricing or
improper valuation. The Portfolio's investments in derivatives
may rise or fall more rapidly than other investments.

Foreign Securities Portfolios/Emerging Market Portfolios: The
investor should note that portfolios that invest in foreign
securities involve special additional risks. These risks
include, but are not limited to, currency risk, political risk,
and risk associated with varying accounting standards.
Investing in emerging markets may accentuate these risks.

Growth Portfolios: Investing in growth stocks is based upon a
portfolio manager's subjective assessment of fundamentals
or the companies he or she believes offer the potential for
price appreciation. This style of investing involves risks and
investors can lose money.

High-Yield Bond Portfolios: The investor should note that
portfolios that invest in lower-rated debt securities
(commonly referred to as junk bonds) involve additional risks
because of the lower credit quality of the securities in the
portfolio. The investor should be aware of the possible
higher level of volatility, and increased risk of default.

Large Cap Portfolios: Investments in large-cap companies
may involve the risk that larger more established companies
may be unable to respond quickly to new competitive
challenges such as changes in technology and consumer
tastes.

Mid Cap Portfolios: The investor should note that portfolios
that invest in companies with market capitalizations below
$10 billion involve additional risks. The securities of these
companies may be more volatile and less liquid than the
securities of larger companies.

Money Market Portfolios: Money Market Portfolios are
not insured or guaranteed by the Federal Deposit
Insurance Corporation (FDIC).

Non-Diversified Portfolios: The investor should note that
portfolios that invest more of their assets in a single issuer
involve additional risks, including share price fluctuations,
because of the increased concentration of investments.

Real Estate Portfolios: The investor should note that
portfolios that invest in real estate involve risks such as
refinancing, economic impact on industry, changes in
property values and dependency on management skills.

Sector Portfolios: The investor should note that portfolios
that invest exclusively in one sector or industry involve
additional risks. The lack of industry diversification subjects
the investor to increased industry-specific risks.

Small Cap Portfolios: The investor should note that portfolios
that invest in stocks of small companies involve additional
risks. Smaller companies typically have a higher risk of
failure, and are not as well established as larger blue-chip
companies. Historically, smaller-company portfolios have

experienced a greater degree of market volatility than the
overall market average.

Value Portfolios: Stock selection is based upon the portfolio
manager's assessment of fundamentals of the companies
that he/she believes to be undervalued. This style of
investing may increase the volatility of the portfolio and may
not produce the intended results over short or long time
periods. Larger, more established companies may not be able
to attain higher growth rates of smaller companies,
especially during extended periods of economic expansion.

Variable annuities and variable life products are issued by
AXA Equitable Life Insurance Company, MONY Life
Insurance Company of America (MLOA) in all states except
New York, and MONY Life Insurance Company in New York,
New York, NY, 10104, and are co-distributed through AXA
Distributors, LLC and AXA Advisors, LLC. All companies are
affiliated. These products have limitations. For costs and
complete details of coverage, call your financial professional.

Disclosure

Variable Products: Are not a deposit of any Bank . Are not FDIC insured . Are not insured by Any Federal Government Agency . Are not guaranteed By Any
Bank or Savings Association . May Go Down in Value

©2012 Morningstar, Inc., Morningstar Investment Profiles™ 312-696-6000. All rights reserved. The information contained herein: (1) is proprietary to Morningstar and/or its content providers; (2) may
not be copied or distributed and (3) is not warranted to be accurate, complete or timely. Neither Morningstar nor its content providers are responsible for any damages or losses arising from any use
of information. Past performance is no guarantee of future performance. Visit our investment website at www.morningstar.com.
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2011 ENRRG - 457 (MA)  E14198_MA
(07/15) Page 1 of 2

Retirement Gateway®

457(b) Enrollment Form
(Unbundled) 

Mailing Instructions:

P.O. Box 8095, Boston, MA 02266-8095
(800)528-0204
fax (816)218-0412
www.axa.com

PLEASE PRINT

AXA Equitable Life Insurance Company

1. Background Information

Participant’s First Name, Middle Initial Last Name Social Security Number

Participant’s Address

Number  Street Suite

City State  Zip Code

Male Female Date of Birth______/_____/_______  Participant’s Daytime Phone Number ____________________
Month Day Year

Participant’s Email Address_____________________________________________________

FP Split Code__________________________________________________

Employer’s Name Contract ID Number

2. Instructions

 All future contributions, including rollover amounts, will be invested according to the investment percentages you choose in Part 3. These elections may be 
changed via touch-tone telephone by using our automated voice response unit (VRU) at (866) 528-0204 or the internet at www.axa.com.

 If your Employer’s Plan permits investments in both the Guaranteed Interest Option and the EQ/Money Market Fund, certain limitations may apply to assets 
transferred out of the Guaranteed Interest Option into any other investment option. Refer to your program summary before allocating any amounts to the 
Guaranteed Interest Option if your Plan also permits use of the EQ/Money Market Fund.

 If your Employer’s Plan permits investments in the Stable Value Fund, certain limitations may apply to assets transferred out of the Stable Value Fund before they 
can be transferred to the EQ/Money Market Fund. Refer to your program summary before allocating any amounts to the Stable Value Fund.

3. Fund Section

American Funds Amcap R2   %
American Funds American Mutual R2   %
American Funds Fundamental Invs R2   %
American Funds New World R2   %
BlackRock Equity Dividend R   %
BlackRock Global Allocation R   %
Deutsche Select Alternative Allocation R   %
EQ / Equity 500 Index   %
EQ / GAMCO Small Company Value   %
EQ / Money Market   %

TOTAL 100%

These percentages will be used for all contributions received for your account

ome Of ce  A A EQUITABLE LIFE INSURANCE COMPANY
1290 Avenue of the Americas, New York, New York 10104

(For Internal Use Only) 

Town of Hanover 690840
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Retirement Gateway®

457(b) Enrollment Form
(Unbundled)

Mailing Instructions:

P.O. Box 8095, Boston, MA 02266-8095
(800)528-0204
fax (816)218-0412
www.axa.com

PLEASE PRINT

%
%
%
%
%
%
%
%
%
%

These percentages will be used for all contributions received for your account

EQ / Wells Fargo Omega Growth   

Franklin Rising Dividends R   

Guaranteed Interest Option   

Invesco Global Real Estate R   
Invesco International Growth R   

Ivy Funds Vip High Income   

Janus Triton R   

Lord Abbett DIV Income Strategy R3   
MFS Growth Allocation R   

MFS Growth Fund R   

TOTAL 100%

%
%
%
%
%
%
%
%
%
%

MFS Mid Cap Value R1   

Oppenheimer Global Opportunities R   
Oppenheimer International Diversified R   

PIMCO Vit Real Return   

PIMCO Vit Total Return   

Prudential Jennison Growth R   
Prudential Jennison Natural Resources R   

T. Rowe Price Retirement 2005 R   

%MFS International Value R1   

%T. Rowe Price Retirement 2015 R   

%T. Rowe Price Retirement 2010 R   

%
%
%
%

T. Rowe Price Retirement 2020 R   

25
30

35

%45

%40

%T. Rowe Price Retirement 2050 R

 E14198_MA2011 ENRRG - 457 (MA) 
(07/15) Page 2 of 3

Neuberger Berman Mid Cap Growth R3   

Neuberger Berman Socially Resp R3   

%45
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2011 ENRRG - 457 (MA)  E14198_MA
(07/15) Page 3 of 3

4. Signatures

PLEASE REVIEW, SIGN AND DATE THIS FORM. This Form must be signed by the Plan Administrator/Trustee and Participant 
then forwarded to the Processing Of ce address or fa ed to 1  21 0412. Elections on this Form become effective upon 
receipt of this Form, provided all information is completed correctly. This Form may not be accepted upon failure to complete the 
Form correctly.
I, the participant, have received and reviewed the program summary that describes the appropriate Retirement Gateway 457(b) Program.
Fraud arnings
Any person who knowingly presents a false or fraudulent claim for payment of a loss or bene t or knowingly presents false 
information in an application for insurance is guilty of a crime and may be sub ect to nes and con nement in prison.

Participant’s Signature  Today’s Date (mm/dd/yy) 

Plan Administrator/Trustee Signature Today’s Date (mm/dd/yy)

Plan Administrator/Trustee Signature Print Name
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457(b) Employee Deferred Compensation Plan Salary Reduction Agreement 

(For Pre-Tax 457(b) and/or After-Tax Roth 457(b) Contributions)
Note: This Agreement should be completed by the Employee and returned to the Employer. 

EMPLOYEE NAME:  DATE OF BIRTH:  
  (MM/DD/YYYY)

SOCIAL SECURITY NUMBER or EMPLOYEE ID:

EMPLOYER NAME:  Date of Employment: / /

Current Annual Salary: $   New Agreement       Contribution Change  Cancel Salary Reduction

I. Deferral Election

  As an eligible participant in the 457(b) plan sponsored by the Employer (“Employer’s 457(b) Plan”), the Employee hereby 
enters into this salary Reduction Agreement with the Employer to contribute amounts to purchase an annuity contract offered 
under the Employer’s 457(b) Plan, and the parties hereto agree as follows:

  The Employee authorizes the Employer to reduce the Employee’s compensation on a      Monthly   Per Pay Period 
effective on  *

NEW TOTAL of:  Pre-Tax 457(b) $  Or % of my pay

 After-Tax Roth 457(b)** $  Or % of my pay

Catch-Up Option being utilized, if any: Age 50+** -OR-   Last 3 Years of Service**

*(With very limited exception, the Code requires that this agreement be received by the Employer before the first day of the month in which 
contributions will begin or change. If necessary to meet that requirement, the Employer reserves the right to change the effective date of 
contributions.)
**Contact your Employer to determine eligibility.

II. Acknowledgement

1.    It is understood and agreed between the parties that the annuity contract(s) purchased hereunder shall be the sole and 
exclusive property of the Employer. The undersigned Employee shall hold harmless and indemnify the Employer, its governing 
board, its officers and employees, from every claim and demand, which may be made by reason of his or her purchase of and 
the holding of AXA Equitable Life Insurance Company employee deferred compensation annuity contracts.

2.    This Agreement is legally binding and irrevocable with respect to salary reduction amounts earned while this Agreement is in 
effect, and shall supersede and prior salary reduction agreement between the Employee and the Employer under the Employer’s 
EDC Plan. This Agreement will remain in force until any one of these events occurs:

a)   Written notification of termination of this Agreement (including signing a new agreement), with at least 30 days advance  
notice, is received by the Employer;

b)  The Employee terminates employment with the Employer for any reason including the Employee’s death or disability;
c)  The Employer terminates sponsorship of the Employer’s EDC plan; or
d)  The Employer ceases to qualify as an entity eligible to maintain an EDC plan.
Any termination of this Agreement will not affect salary reduction amounts credited to the Employee’s annuity contract prior to the 
date of such termination.

3.   It is understood that the IRS limits the annual salary reduction contributions that an individual can make under this plan and all 
other affected plans to which the individual is eligible to contribute under the Internal Revenue Code. In the event that salary 
reduction contributions exceed the maximum IRS limits, the employee agrees to reduce, or receive a refund of, the amount of 
salary reduction contributions required to comply with the federal tax limitations. The Employee agrees to provide any and all 
information reasonably required by the Employer, or party designated by the employer and AXA Equitable in connection with 
the Employee’s purchase of an annuity contract hereunder, including, without limitation, information on current and historical 
contributions to other companies, and/or participation in any other qualified plan or any other 457(b) plan, and to contact his or 
her financial professional as soon as possible if the Employee’s employment status and/or compensation changes at any time 
after this Agreement takes effect.

I understand the following: My employer will include any Designated Roth Contributions in my taxable income, will withhold tax, 
and will include these amounts on my Form W-2. These contributions will be separately accounted for within my Contract/Certificate.
These contributions will have the same investment allocation as my other funds under the Contract/Certificate. The designated Roth 
portion of my account will be subject to the same rules as those pre-tax salary reduction amounts in the Contract/Certificate.

AGREED TO BY THE EMPLOYEE:

X  Date: 
 EMPLOYEE SIGNATURE

 Contract Number 
Financial Professional Name / Phone#  

E15137 (06/15)

(MM/DD/YYYY)
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Retirement 
Gateway® 457(b) 
Designation or Change of 
Beneficiary Form 

  
 Participant’s First Name, Middle Initial  Last Name  Social Security Number

  
 Employer’s Name    Contract ID Number

 Is the Participant married? Yes    No Participant’s Date of  Birth (mm/dd/yyyy)  / /

  I hereby designate the following as my beneficiary(ies) under My Employer’s Plan subject to my right to change this designation as provided in said Plan:

 1. Name of  Primary Beneficiary  Relationship Address
    
  Social Security Number  % Share Date of  Birth

    
  Name of  Contingent Beneficiary(ies)  Relationship Address
    
  Social Security Number  % Share Date of  Birth
    

 2. Name of  Primary Beneficiary  Relationship Address
    
  Social Security Number  % Share Date of  Birth

    
  Name of  Contingent Beneficiary(ies)  Relationship Address
    
  Social Security Number  % Share Date of  Birth
    

  This designation is subject to the General Provisions on the reverse side.

 X 
 Signature of  Participant (required at all times)   Date

 X 
 Signature of  Employer or Employer’s Designee (required at all times)  Print Name Date

P.O. Box 8095, Boston, MA 02266-8095 
www.axa-equitable.com

1.  Background Information 

2.  Beneficiary Designation

3.  Signatures/Authorization

AXA EQUITABLE LIFE INSURANCE COMPANY
PO Box 8095 Boston, MA 02266-8095 - (800) 528-0204 - Fax: (816) 218-0412 - www.axa-equitable.com.

 E14643 
Page 1 of 2

4.  General  Provis ions

1.   Except to the extent otherwise expressly provided on the face of  this Designation, all sums payable under the Plan to a beneficiary(ies) at or by 
reason of  the death of  the participant:

  (a)   Shall be equally divided between such of  the primary beneficiaries named on the face of  this Designation as survive the Participant, except where 
a non-surviving primary beneficiary has been survived by a contingent beneficiary or beneficiaries who were living at the time of  the Participant’s 
death. Such beneficiaries shall receive the share such primary beneficiary would have received if  he or she had survived the Participant.

   (b)   If  any primary beneficiary is not living at the time of  the Participant’s death, his or her share of  such payment shall be equally divided 
between such of  the contingent beneficiaries designated for such primary beneficiary who are living at the time of  the Participant’s death.
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4.  General  Provis ions (Continued)

(c) If  upon the death of  a person there is no designated beneficiary then living entitled to receive any amount which becomes payable to a 
beneficiary, such amount shall be payable to the first surviving class of  the following classes of  successive preference beneficiaries: (1) the 
Participant’s widow or widower; (2) the Participant’s surviving children; (3) the Participant’s surviving parents; (4) the Participant’s 
surviving brothers and sisters; (5) the executors or administrators of  the person upon whose death the payment becomes due. 

(d) By expressly providing on the face of  this Form the manner in which you wish your beneficiary designation to be executed, you may 
override the provisions outlined in a, b or c above.

2. A Beneficiary Designation or Change dated and signed by the Participant and witnessed by a Plan Representative or a Notary Public shall be 
valid upon receipt by the Plan Administrator of  said notice and shall be effective as of  the date shown on said notice as the date on which it was 
signed, whether or not the person making such Designation or Change is living at the time of  receipt, but without further liability on the part 
of  the Employer or Employer’s Designee and the Insurer with respect to any payment made before receipt of  said notice.

3. The terms, provisions and limitations of  the Plan and any amendments thereof  which may hereafter be made from time to time are controlling 
over the above-stated General Provisions and shall govern all the rights of  the Participant, his or her designated beneficiaries, and any person 
claiming rights under such Agreements.

IMPORTANT NOTICE: This beneficiary designation under the plan should be carefully reviewed from time to time as changes occur in the law or in 
your personal or financial situation. Please advise us if  any of  your beneficiaries change their addresses.

E14643 
Page 2 of 2
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Retirement Gateway® 457(b) 
Incoming Direct Transfer/
Direct Rollover Form

P.O. Box 8095 
Boston, MA 02266-8095  
www.axa-equitable.com

1 .  B a c k g r o u n d  I n f o r m a t i o n

Participant’s First Name, Middle Initial Last Name Social Security Number

Participant’s Street Address City State Zip Code

Employer’s Name Contract ID Number

2 .  T r a n s f e r / D i r e c t  R o l l o v e r  I n f o r m a t i o n

I am making a:

 Transfer from a governmental 457(b) plan (complete section 3 or 4 below, whichever applies)

 Direct Rollover from a governmental 457(b) plan (also complete section 5)
 Non-Roth $________(all contributions and earnings, excluding Roth contributions and earnings)
 Roth $____________ (employee contributions and earnings)

 Direct Rollover from a qualified (also complete section 5):
 401(a) plan
 401(k) plan

 Non-Roth $___________ (all contributions and earnings, excluding Roth contributions and earnings)
 Roth $___________ (employee contributions and earnings)

 403(b) plan
 Non-Roth $_______________ (all contributions and earnings, excluding Roth contributions and earnings)
 Roth $_______________ (employee contributions and earnings)

 SEP/SARSEP
 SIMPLE IRA Plan (funds must have been in the SIMPLE IRA plan for two years prior to the transfer)

 Direct Rollover from a Traditional IRA (non-deductible contributions/basis may not be rolled over) – also complete section 5

3 .  T r a n s f e r  F u n d s  f r o m  O l d  E m p l o y e r  T r a n s f e r  F u n d s  t o  N e w  E m p l o y e r

Employer Name Employer Name

   
City State Zip Code City State Zip Code

Contact Person Contact Person

Phone Number Phone Number

Are plan to plan transfers permitted   Yes   No Are plan to plan transfers permitted   Yes   No

   
Employer Authorization Date Employer Authorization Date

AXA EQUITABLE LIFE INSURANCE COMPANY
PO Box 8095 Boston, MA 02266-8095 - (800) 528-0204 - Fax: (816) 218-0412 - www.axa-equitable.com.

E14585
Page 1 of  3

Use this form to (directly roll over funds from an eligible retirement plan to a Retirement Gateway 457(b) contract or (ii) directly transfer funds from a governmental 
457(b) plan to Retirement Gateway 457(b).
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4 .  T r a n s f e r  F u n d s  f r o m  o l d  P l a n  T r a n s f e r  F u n d s  t o  n e w  P l a n

Plan Name Plan Name

     
City State Zip Code City State Zip Code

Contact Person Contact Person

Phone Number Phone Number

Issue check to: AXA Equitable Life Insurance Company  Amount to transfer: $ 

5 .   R o l l o v e r  F u n d s  F r o m  ( C o m p l e t e  f o r  a l l  a b o v e  e l e c t i o n s  e x c e p t  T r a n s f e r  f r o m  a  
g o v e r n m e n t a l  4 5 7 ( b )  p l a n

Employer Name Contact Person

Address Telephone Number

   
City State Zip Code Account Number

6 .  P a r t i c i p a n t Ê s  S t a t e m e n t  o f  U n d e r s t a n d i n g

By my signature below, I confirm that:

 I request the transfer/direct rollover of $________________________ of my account. 
(Specify the dollar amount for partial transfer or write “Total Value” for full transfer)
I have discussed with my tax advisor the tax consequences of a direct transfer/ direct rollover. Amounts attributable to non-deductible contributions to 
my IRA may not be rolled over. I may not rollover amounts from a Roth IRA. I may not rollover amounts from a SIMPLE IRA, unless I was a participant 
for at least two years.

If I am rolling over amounts attributable to a Governmental 457(b) plan, such amounts are generally not subject to the 10% income tax penalty, when 
distributed before 59 ½.

NOTE: THIS CONTRIBUTION WILL BE ALLOCATED TO THE INVESTMENT OPTIONS ACCORDING TO YOUR CURRENT INVESTMENT 
ALLOCATION ON FILE. YOU CAN CHANGE THIS ALLOCATION AT ANY TIME BY USING OUR AUTOMATED VRU LINE AT (866) 440-5980 
OR VIA THE INTERNET AT WWW.AXA-EQUITABLE.COM.

X  
Signature of Participant  Date

7 .  E m p l o y e r  o r  E m p l o y e r Ê s  D e s i g n e e  A c c e p t a n c e  a n d  A u t h o r i z a t i o n

As Employer sponsoring the Plan or Employer’s Designee, I accept this request for direct transfer or direct rollover of the funds.  I certify that the Plan 
allows (please check the appropriate box(es) which apply to your Plan)

 Transfer of rollover assets from the source provided above.
 Separate accounting for post-tax amounts.

X    
 Employer or Employer’s Designee Signature Print Name Title

Date

E14585
Page 2 of  368



8 .  F i n a n c i a l  P r o f e s s i o n a l  A u t h o r i z a t i o n  a n d  I n s t r u c t i o n s

on pages one and two are properly completed.
Section 6 to authorize the transfer.

Section 7 of the form to authorize acceptance of the funds.
Section 8, Financial Professional Authorization — sign your name (AXA Advisors, LLC Financial Professional) and enter the date.
Send the completed form to the prior financial institution.
The check should be sent to AXA Equitable at the address provided on the bottom of this page. A copy of this form must accompany or 
precede the check.

 
     

Insert Participant’s Name

 Mail the check to:

 Regular Mail Overnight Mail
 AXA Equitable AXA Equitable
 457(b) Processing Office 457(b) Processing Office
 PO Box 8095 30 Dan Road
 Boston, MA 02266 Canton, MA 02021-2809

The person whose signature appears below is a Financial Professional of AXA Advisors, LLC and is authorized by AXA Equitable to endorse this 
transaction.

X
Signature of AXA Advisors, LLC Financial Professional Print Name of Financial Professional Date

AXA EQUITABLE LIFE INSURANCE COMPANY
PO Box 8095 Boston, MA 02266-8095 - (800) 528-0204 - Fax: (816) 218-0412 - www.axa-equitable.com.

E14585
Page 3 of  369





 



GE-99640a (5/15) (Exp. 5/17) G26178A

Visit our website at www.axa.com
Please be advised that this document is not intended as legal or tax advice. Accordingly, any advice provided in this document is not intended
or written to be used, and cannot be used, by any taxpayer for the purpose of avoiding penalties that may be imposed on the taxpayer. Such
advice was written to support the promotion or marketing of the transaction(s) or matter(s) addressed, and you should seek advice based on
your particular circumstances from an independent tax advisor.

Retirement Gateway® is a group variable annuity contract issued by AXA Equitable Life Insurance Company (NY, NY) and co-distributed by
affiliates AXA Advisors, LLC and AXA Distributors, LLC, New York, NY 10104. AXA Equitable, AXA Advisors and AXA Distributors do not provide
legal or tax advice.

This material is not a complete description of all material provisions of the contract and must be preceded or accompanied by a current
Retirement Gateway® disclosure brochure and trust prospectus. Please read this material carefully before purchasing a contract. For a
disclosure brochure and trust prospectus, contact your financial professional. Certain types of contracts and features may not be available in
all jurisdictions.

Contract #2011RG-457 and any state variations.

© 2011 AXA Equitable Life Insurance Company. All rights reserved.

1290 Avenue of the Americas, New York, NY 10104, (212) 554-1234


